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ABSTRACT 
This paper discusses the need for entrepreneurship education in Nigeria geared towards enhancing 
sustainable development in the country. Since entrepreneurial skills remain vital in the real sector 
and the sustenance of economic development, it has become imperative for government to pay 
attention to this sub-sector. The problems facing the country ranging from acute poverty, youth and 
graduate unemployment, dependence on foreign goods and technology; to youth restiveness and 
violence among others have prompted government’s recognition of this fact that has led to the 
introduction of entrepreneurial studies in tertiary institutions. The concern is to encourage youths 
to engage in useful livelihood. This paper therefore argues that entrepreneurship education will 
equip the students with the necessary skills with which to be self-reliant. The objective and 
strategies for re-designing entrepreneurship education were also discussed. The paper recommends 
that educational programmes at all levels should be made relevant to provide the youths the needed 
entrepreneurial skills.  
 
INTRODUCTION 

Unemployment and poverty were strange to the country before the 1980’s. It was therefore 
not a headache to the nation as to how to solve these problems. But after the 1980’s, the need for 
entrepreneurship education started to rear its head because of political instability and also because 
of the inconsistencies in the social-economic policies of successive governments which in part led to 
the unbaiting unemployment situation in the country today. In the mid 80’s the Nigerian economy 
collapsed while youth and graduate unemployment in Nigeria hit the roof. Workers were laid off and 
early retirement was the in-thing as a result of Structural Adjustment Programme and bad economic 
trends in the country. It was then observed that the philosopher of self-reliance such as creating a 
new cultural and productive environment that will promote pride in primitive work and self-discipline 
was lacking in tertiary institutions. 

Nwagwu (2007) opined that the failure of tertiary education to inculcate the above 
philosophy in students has led to the wastages in both human and natural resources. This is because 
the youth and the graduates from tertiary institutions are not equipped with the skills with which to 
exploit the natural resources that abound in Nigeria. 

Entrepreneurship education in Nigeria therefore amongst other things seeks to provide 
students in tertiary institutions with the knowledge, skills and motivation to encourage 
entrepreneurial success in a variety of ventures. Variations of entrepreneurship education are 
offered at all levels of schooling in Nigeria, from primary to secondary schools through the graduate 
university programs. It is a lifelong learning process. The concept of lifelong learning is essential to 
the competitiveness of the knowledge economy. It applies to all levels of education and training and 
concerns all stages of life as well as the different forms of apprenticeship. 

Therefore, the move by the government through the Federal Ministry of Education to make 
entrepreneurship education one of the compulsory general studies for students in tertiary 
institutions across the country should be seen as a positive step in the right direction as it will serve 
as a panacea for youth unemployment. This is to inculcate in the youths the spirit of self-reliance. 
This development will not only address the problem of unemployment and underemployment but 
will also ensure an entrepreneurial human capacity for national development. It is the hope that 
with the introduction of entrepreneurial education in our tertiary institutions the universities will 
better be repositioned to become centres of excellence with the equipping of technical laboratories 
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both at secondary and tertiary levels. This will put the country on the path to join communities of 
nations that have fought poverty through strengthening of small scale businesses. Besides, the 
youths, when they are not gainfully employed either in the formal or informal sector of the economy 
become vulnerable to criminal tendencies such as kidnapping, rape, armed robbery and many other 
social vices which are a menace to society (Nwachukwu and Nwamuo, 2010). 
 
Statement of the Problem 

There is now a very serious attention paid to entrepreneurship education in tertiary 
institutions in Nigeria and the world-over. Gibson (2001), defined entrepreneurship as the process 
of using private initiative to transform a business concept into a new venture or to grow and diversify 
an existing venture or enterprise with high great potential.  

The reason for this off-course is obvious, Nigeria educational system that turns out graduates 
from about 150 Universities and 50 Polytechnics and Mono-technics have not trained our graduates 
to be self-reliant, but to depend solely on white collar jobs for sustenance. As a result, there are 
several graduates from Nigerian Universities today who are not gainfully employed. Apart from the 
book knowledge that they gained there are no requisite skills to make them self-dependent.  

It is believed that employment of Nigerian graduates part-time, full-time or even under-
employment can be said to have eluded Nigerian youths with Nigeria said to have one of the highest 
rates of youth unemployment in the unindustrialized world. Despite strong economic growth, youth’s 
full-time unemployment rate for 2006 –2008 in Nigeria was put at 55.9% while countries like Japan, 
China, India, South Korea, have joined community ofindustrialized nations by strengthening their 
small scale industries. Nigeria is yet to understand the relevance ofthis sub-sector. 
 
Objectives of the Study 
 The research was guided with the following specific objective: 

1. To provide students with the knowledge, skills and motivation to encourage entrepreneurial 
success in a variety of settings. 
 

Research Questions 
 The following research question was put forward: 

1. Is there any relationship between entrepreneurship education and job creation? 
Research Hypothesis 
The following research hypothesis was tested in this study. 
 Ho: There is no significant relationship between entrepreneurship education and job 
creation. 
 
Significance of the Study 

Transforming ideas into economic opportunities is the crux of entrepreneurship. History 
shows that economic progress has been significantly advanced by pragmatic people who are 
entrepreneurial and willing to take risks. 

This study focused on selected small scale businesses located in Sapele Local Government 
Area of Delta State that are interested in reducing the rate of unemployment in the country, so that 
we can appreciate the impact and significance of entrepreneurship development in reduction of 
unemployment. 

The result of any research work must add meaningfully to existing human knowledge 
especially in areas to which the topic is related. On this basis therefore, this research will be of great 
significance to the following; 

1. To tertiary institutions. 
2. To government, in creating conditions and enabling environment that will motivate 

entrepreneurship development. 
3. It can also be of great significance to the society at large and 
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4. To academic stakeholders. 
 
Scope of the Study and Limitation 

This research work is restricted to Sapele Local Government Area of Delta State. Due to 
paucity of resources and time factor, it was restricted to a few selected business enterprises in 
Sapele.  
 
Conceptual Consideration 

Entrepreneurship: According to Wikipedia, “is the act of being an entrepreneur” or “one who 
undertakes innovations, finance and business acumen in an effort to transform innovations into 
economic goods”. This may result in new organizations or may be part of revitalizing mature 
organizations in response to a perceived opportunity. The most obvious form of entrepreneurship is 
that of starting a new business which is referred to as‘start up company’. 

Entrepreneurship has been simply captured as the use of human courage to seek investment 
opportunities and establish a profit-oriented enterprise (Ikeme & Onu, 2007). Entrepreneurship is 
generally viewed as a process of creating something new. Doing this involves a lot of time and effort 
devoted to ensure the tasks at hand and the resultant effects include monetary and personal 
satisfaction as well as independence. Entrepreneurship involves creation process, conscious 
devotion of time and effort, involves risk and has some rewards. Gana (2001),defined it as 
willingness and ability of an individual to seek out investment opportunities in an environment and 
be able to establish and run an enterprise successfully based on identified opportunities. His rich 
and Peters(2002), simply captured the term as the dynamic process of creating incremental wealth. 
They went further to explain that entrepreneurship is the personalized version of actualizing one’s 
desire, ambition, and expression. 

Entrepreneur: An entrepreneur is an enterprising individual who builds capital through risk 
and initiative. 

The term was originally a loan word from French and was first defined by the Irish – French 
economist Richard Cantillon. Entrepreneur in English is a term applied to a person who is willing to 
help launch a new venture or enterprise and accept full responsibility for the outcomes. The word 
entrepreneur was coined from a French word called ‘entrepredre’ which means a person who 
voluntarily head the military expedition. It was first used during the French military history in the 
seventeenth century. Ojeifo (2010 defined an entrepreneur as the owner or the manager of business 
enterprise who through risks and initiative, attempts to make a profit. 
 
Objectives of Entrepreneurship Education 

Entrepreneurship education is oriented towards different ways of realizing opportunities. This 
is what makes entrepreneurship education distinctive in its focus on realization of opportunity, 
whereas management education is focused on the best way to operate existing hierarchies. 

Entrepreneurship education seeks to provide students with the knowledge, skills and 
motivation to encourage entrepreneurial success in a variety of settings. Entrepreneurship education 
according to Paul (2005) is structured to achieve the following objectives. 
1. To offer functional education for the youth that will enable them to be self-employed and self-
reliant. 
2. Provide the youth graduates with adequate training that will enable them to be creative and 
innovative in identifying novel business opportunities. 
3. To serve as a catalyst for economic growth and development. 
4. Offer tertiary institution graduates with adequate training in risk management, to make certain 
bearing feasible. 
5. To reduce high rate of poverty. 
6. Create employment. 
7. Reduction in rural – urban migration. 
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8. Provide the young graduates with enough training and support that will enable them to establish 
a career in small and medium sized businesses. 
9. To inculcate the spirit of perseverance in the youths and adults which will enable them to persist 
in any business venture they embark on. 
10. Create smooth transition from traditional to a modern industrial economy. 
 
Importance of Entrepreneurship Education in Nigeria 

Entrepreneurship is the capacity to harness the right quantity, quality and combination of 
resources that are consistent with profit making under risks and uncertainty. Essien (2006), defined 
entrepreneurship as the totality of self-asserting attributes that enable a person to identify latent 
business opportunities, together with capacity to organize needed resources with which to profitably 
take advantage of such opportunities in the face of calculated risks and uncertainty. 

Entrepreneurship is a key driver of our economy; wealth and a high majority of jobs are 
created by small businesses started by entrepreneurially-minded individuals, many of whom go on 
to create big businesses. There is more creative freedom for people who are exposed to 
entrepreneurship education. There is higher self-esteem, and an overall greater sense of control 
over their own lives. It is the believe of many experienced businesspeople, political leaders, 
economists and educators that fostering a robust entrepreneurial culture will maximize individual 
and collective economic and social success on a local, national, and global scale. It is with this in 
mind that the National Standards for Entrepreneurship Education was developed – to prepare youth 
and adults to succeed in an entrepreneurial economy. 

As mentioned earlier, Entrepreneurship Education is a lifelong process; starting as early as 
elementary school and progressing through all levels of education, including adult education. The 
standards and their supporting performance indicators are a framework for teachers to use in 
building appropriate objectives, learning activities, and assessments for their target audience. Using 
this framework, students will have progressively more challenging educational activities; experience 
that will enable them to develop the insight needed to discover and create entrepreneurial 
opportunities; and the expertise to successfully start and manage their own businesses to take 
advantage of these opportunities. 

The importance of entrepreneurship to any economy is like that of entrepreneurship in any 
community: entrepreneurship activity and the resultant financial gain are always of benefit to a 
country. If you have entrepreneurial skills then you will recognize a genuine opportunity when you 
come across one. WSI an international marketing consultant has franchise opportunities available 
globally for the all-inclusive fee of $29,700. The company, who has been awarded the accolade of 
being rated the number 1 internet consultant business for six consecutive years, has franchises 
operating in 87 countries worldwide. 

Entrepreneurship education focuses on developing understanding and capacity for pursuit of 
entrepreneurial behaviors, skills and attributes in widely different context. It can be portrayed as 
open to all. The propensity to behave entrepreneurially is not exclusive to certain individuals. 
Different individuals will have a different mix of capabilities for demonstrating and acquiring 
entrepreneurial behaviors, skills and attributes. These behaviors can be practiced, developed and 
learned; hence it is important to expose all students to entrepreneurship education. 

Entrepreneurial skills and attributes provide benefits to society, even beyond their application 
to business activity. Obviously, personal qualities that are relevant to entrepreneurship such as 
creativity and a spirit of initiative can be useful to everyone in their working responsibilities and in 
their day-to-day existence. Also the relevant technical and business skills need to be provided to 
those who choose to be self-employed and or to start their own venture or might do so in the future. 

The economic importance of the entrepreneur has been recognized for several decades. 
Welber (1930) put forward the thesis that the protestant ethic is spirit of capitalism. (Green, 1959), 
and other writers have discussed from different perspectives, the importance of entrepreneurship 
to different countries in the industrial era. 
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Schumpeter (1947), who is, perhaps, believed to be the first major economist to analyze the 
role of entrepreneurship in economic development, attributed innovation to the entrepreneur. He 
described entrepreneurship as the engine of economic development. He argued that “to study the 
entrepreneur is to study the central figure in modern economic history”. 

In the theory of distribution put forward by Say (1824), a neoclassical economist, the 
entrepreneur plays a crucial role, though he or she is not a production factor. Unlike the capitalist, 
the entrepreneur directs the application of acquired knowledge to the production of goods for human 
consumption. 

From the above advantages/benefits, Entrepreneurship Education should be taught to 
students in all disciplines in institutions of higher learning. It is not out of place to say that many 
business ideas emerge from non-business disciplines but are often waved aside or ignored because 
students are not sufficiently educated in the knowledge and skills required. 
 
Challenges of Entrepreneurship Education in Nigeria 

The Nigerian economy, historically, has depended significantly on oil revenues. However in 
recent years, the country has been trying to diversify away from dependence on oil by setting an 
ambitious goal. The country wants to increasingly globalize education through information and 
communication technology, and entrepreneurship. This is why the former President, Olusegun 
Obasanjo, mandated that all students in Nigeria, regardless of their major, will need to study 
entrepreneurship. 

Different meanings are ascribed to entrepreneurship education in different tertiary 
institutions in the country. 

Some of these programmes commonly present entrepreneurship education programmes in 
the context of vocational and technical education rather than developing the spirit of 
entrepreneurship, which is the stimulation of entrepreneurship activities and performance in various 
disciplines. 
The following are the most important obstacles facing rapid entrepreneurial development. 
a) Rampant political and bureaucratic corruption together with the absence of social consensus on 
important macroeconomic policy issues. 
b) Poor access to vocational and skills – development training for rural and urban youths involved 
in the informal economy. 
c) Absence of regulatory mechanisms for effective oversight of enterprise development initiatives, 
especially those in the MSME space. 
d) The presence of administrative and trade barriers that curtail capacity building and inhibit access 
to technical support. 
e) Significant infrastructural deficits (especially with regards to roads and electricity) and systematic 
irregularities inimical to small businesses. 
f) Absence of a pro-active regulatory environment that encourages innovative enterprise 
development at the grassroots level. 
g) No doubt, one of the biggest challenges of any entrepreneur is access to capital. 
 
Strategies for Effective Entrepreneurship Education 

Human talent is the single most important productive factor in today’s knowledge economy 
(Ekpudu, 2012). Focusing on the development of a skilled workforce and the expansion of human 
capacities through high-quality systems of entrepreneurship education, training, skills acquisition 
and lifelong learning is important for helping youths and graduates find good jobs and enterprises 
to find the skilled workers they need. This will put the entrepreneur at a very competitive advantage. 

In order to achieve viable entrepreneurship education that will enhance sustainable 
development in Nigeria the following strategies according to Ayodele (2006) will help to alleviate 
the problem of entrepreneurship education in the country. 
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1. There should be some form of genuine school work based learning incorporated in some studies 
as part of the national economic development strategies. The development of apprenticeship 
scheme would give new graduates some work skills and experience. 
2. Pool local public and private funds to create a small venture capital fund. 
3. School based enterprises where students identify potential business, plan, create and operate 
small business using the school as mini-incubators. 
4. Provide small business schools where interested students and community members can 
participate. 
5. Develop entrepreneurship internship programmes matching students with locally successful 
entrepreneurs with clearly established education programmes. 
6. Establishing an enterprise college aimed at fostering the specific skills sets required for 
entrepreneurship to serve as skill acquisition centers for the youths. 
7. Creating an economic friendly political environment. 
8. Improving on the government taxation on small scale businesses. 
 
Linking Entrepreneurship to Unemployment 
 That unemployment is linked to entrepreneurship dates back at least to Feldt (1943), who 
pointed out that individuals confronted with unemployment and low prospects for wage employment 
turn to self-employment as a viable alternative. This was an extension of Knight’s view that 
individuals make a decision among three states; unemployment, self-employment and employment. 
The actual decision is shaped by the relatives’ prices of these three activities but there was a clear 
prediction that entrepreneurship would be positively related to unemployment. 
 However, as Storey (1991) documents the empirical evidence linking unemployment to 
entrepreneurship is fraught with ambiguities. While some studies find that greater unemployment 
serves as a catalyst for startup activity. Yamawaki (1990) and others; have found that 
unemployment reduces the amount of entrepreneurial activity. On the other hand, why should an 
increased amount of entrepreneurial activity impact unemployment? One approach to address this 
question can be inferred from the literature on Gibrat’s law. Gibrat’s law asserts that firm growth is 
independent of size. Sulton (1997, p .43), interprets “Gibrat’s legacy”, as “the probability that the 
next opportunity taken up by any particular active firm is proportional to the current size of the 
firm”. An important implication of Gibrat’s law is that shifting employment from large to small 
enterprises should have no impact on total employment, since the expected growth rates of both 
types of firms are identical. Thus, a restructuring of the economy away from large enterprises and 
towards small ones should have no impact on the unemployment. 
 However, there is strong and systematic empirical evidence suggesting that, in fact, Gibrat’s 
law does not hold across a broad spectrum of firm sizes. Two comprehensive and exhaustive 
compilations (Sutton, 1997 and Caves 1998) of studies relating firm size to growth have produced 
what Geroski (1995) terms as a stylized fact that smaller firms have higher growth rates than their 
larger counterparts. Beginning with the pioneering studies by (Evaris 1987 and Hall 1987), along 
with Dunne, Roberts and Samuelson (1988 and 1989) a central finding of this literature is that firm 
growth is negatively related to firm size and age. These findings have been confirmed in virtually 
every subsequent study undertaken despite differences in country, time period, industry and 
methodology used. 
 Thus, if the growth rates of small firms systematically exceed those of their larger 
counterparts, restructuring economic activity away from large firms and towards new and small firm 
should not result in a neutral impact on employment, rather the higher growth rates of small firms 
should result in lower unemployment rate. 
 
The Role of Entrepreneurship Development in Job Creation 
 According to Olashore (1991), one of the major socioeconomic objectives in Nigeria is the 
reduction in the level of unemployment rate. Unemployment is an indication that the economy is 
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working below capacity. A country which is in serious needs of rapid development should not allow 
its human resources to remain idle. 
 In the work of Oboh (1991), was merely to examine the implications of the introduction of 
grinding mill for food processing and rural development in Nigeria. He discovered that as a result of 
the introduction of 6 to 8 high powered machines by small scale industries for food production, 
employment was generated because of the fact that much application of physical effort by men and 
women were reduced. Basically, on the above it should also be noted that as a result of equipping 
industries with local machines, blacksmiths, bakers, ice cream producers and local fuel distribution, 
etc. employment would be generated since these people may form themselves into small scale 
industrialist. 
 
Research Design 
 Descriptive research according to Egdoro (2006), describes what is in existence. The focus 
is to investigate things or situations as they are. Descriptive research specifies the nature of a given 
phenomenon and gives a picture of a situation of a population. 

The design adopted for this study is descriptive survey research design. Descriptive design 
according to Hopkin (1979) deals with that question that is based on the present state of affairs 
which have implication beyond the limitation of the subject or other element studied.  
 
Population of the Study 
 The population of this study covers all the entrepreneurs in Sapele local government area 
which was 100 from which a sample of 80 was drawn. However, both male and female 
entrepreneurs were selected. 
 
Sample and Sampling Techniques 
 The sample size of the sample was derived by Taro Yamen’s formula as indicated below 
n = ே

ଵାே (௘)మ 

where n = sample size, N = population, e = error margin, 5% = 0.05 
n = ଵ଴଴

ଵାଵ଴଴ (଴.଴ହ)మ 

n = ଵ଴଴

ଵା଴.ଶହ
=

ଵ଴଴

ଵ.ଶହ
= 80 

 
Research Instrumentation 
 The research instrument used in this study was questionnaire. The questions administered 
were both structured and unstructured and was chosen to be the main tool for collection of data. 
 
Validity of the Instrument 
 The study is of great importance because it gives proper explanation on the role of 
entrepreneurship development in job creation. The research instruments were administered on 
appropriate targets for its purpose in order to measure what it ought to measure. The research 
instrument was well designed to elicit the right data from the respondents that were sampled for 
this study. 
 
Reliability of the Instrument 
 An instrument is said to be reliable if the response is consistent overtime. In this research 
work, the test-retest method was used to confirm the reliability of the instrument. The instrument 
have also been used by other researchers and have also yielded the needed result to such 
researchers. 
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Method of Data Analysis 
 In analyzing the data, the simple percentage method was adopted while the chi-square was 
used to test the hypothesis raised. The chi-square enabled the researcher to know the relationship 
between the variables tested. Chi-square is defined as the testing of hypothesis concerning different 
expected theoretical frequency; it is represented by the formula below; 

X2 = ∑ 
(௙௢ି௙௘)మ

௙௘
 

 
Test of Hypothesis 
HO: There is no significant relationship between entrepreneurship education and job creation. 
To test this hypothesis, questionnaire administered was analyzed using chi-square statistical 
method. 

 Yes No Total  
Is there any relationship between entrepreneurship education and job creation? 70 10 80 
Did you have entrepreneurship education in any higher institution? 78 2 80 
Total 148 12 160 

The expected frequency = 
Fe = ௥௢௪ ௧௢௧௔௟ ×௖௢௟௨௠௡ ௧௢௧௔௟

௚௥௔௡ௗ ௧௢௧௔௟
 

Expected Frequency Table 
Yes No 
74 6 
74 6 

 
Computation of chi-square (x2) 

X2 = 
(௙௢ି௙௘)మ

௙௘
 

Fo = frequency observed 
Fe = frequency estimated  
O E (fo-fe) (fo-fe)2 (𝑓𝑜 − 𝑓𝑒)ଶ

𝑓𝑒
 

70 74 -4 16 0.2 
10 6 4 16 2.7 
78 74 4 16 0.2 
2 6 -4 16 2.7 
    5.8 

Calculated value = 5.8 
Where r = number of row, c = number of column, df = degree of freedom 
Therefore df = (r - 1)(c - 1) 
= (2 - 1)(2 -1) = 1  
Table value = 3.84 
The degree of difference = 1 and level of significance = 0.05 is equal to 3.84 in the chi-square table. 
 
Table Rule 
 Since the calculated value is greater than the table value, reject the null hypothesis and 
accept the alternative hypothesis i.e. there is a significant relationship between entrepreneurship 
education and job creation. 
 
Discussion of Findings 

It was discovered from questions 1 – 4 that a lot of people work in the small scale industries 
and that most of them were unemployed before being employed in the small scale industries. It was 
also observed that majority wants to open their own small scale industries so that they can employ 
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others. It was also observed that most of the people interviewed were either skilled or semi-skilled 
workers.  

In section B, which was meant for business owners to respond to, it was observed that they 
are the true owners of the small scale industries, it could be said that about 45 small scale 
industries/firms that were interviewed could absorb so much of labour. It is therefore true that small 
scale industries that are found scattered all over the local government area are reducing the rate of 
unemployment compared with large-scale industries. It was therefore affirmed that small scale 
industries are reducing unemployment rate not only in Sapele local government area but in Nigeria 
at large. Employers confirmed that they are improving the standard of living of their employees 
through the small scale industries which have great prospect in reducing unemployment rate in 
Sapele local government area of Delta State. 
 
Summary of the Study 

From the findings above, one could say that small scale industries are playing major roles in 
the following areas: 

1. Reduction of unemployment rate in Nigeria. 
2. Employment of both unskilled and skilled labour all over Nigeria and that of Sapele local 

government area under study. 
3. Improvement of the standard of living of employees, employed in small scale industries. 

 
CONCLUSION/RECOMMENDATION 
Since early 1980’s, Nigeria has a history of economic stagnation that has led to decline in white 
collar jobs. The inclusion of entrepreneurship course in all disciplines will to a great extent, assist in 
solving these problems of high unemployment and underemployment. Entrepreneurship education 
in this paper has been recognized as a key driver in encouraging business start-up potentials among 
graduates (Wilson, Llewellyn and Robertson2003:9) cited in Mafela (2009:3). 
Some argued that entrepreneurial capabilities are not inborn and as such entrepreneurship is a 
behavioural not a personality trait but can be learned. All the same, the attempts at stimulating 
entrepreneurial activities through formal training and education may be enhanced or developed by 
a guided entrepreneurial education. Others believe that entrepreneurship is inborn, that is, 
personality trait not behavioural. There are yet others including this author who believes that 
entrepreneurship is primarily learned by experience and discovery and that entrepreneurial learning 
should be conceived as a life-long process, where knowledge is continuously shaped and revised as 
new experience take place. 
It is against this background that the following recommendations are proffered for effective 
entrepreneurship education in Nigeria. 
1. All stakeholders must encourage the introduction of Entrepreneurship study across faculties and 
departments as general course in the country. The federal government in collaboration with state 
governments should provide scholarships/bursaries for performing students by way of 
encouragement. 
2. Tertiary institutions should start to commercialize their research findings instead of leaving them 
on the shelves. 
3. The National Universities Commission (NUC), National Board for Technical Education (NBTE) and 
National Commission for Colleges of Education (NCCE) should as usual set the minimum benchmark 
of the courses in tertiary institutions. This development should not be politicized, rather, the entire 
policy frameworks needed for its sustainability and improvement should be provided so as to salvage 
Nigeria from the clutches of poverty. 
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